COMMON QUESTIONS

=




» 4™ Thursday at 12 pm MT/11 am PT

» What topics would you like covered?
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admin leave or emergency removal).

- And there is no formal complaint, there can be no
disciplinary measures (Title IX Coordinator may need to sigf

a complaint under some circumstances).

- If not met, may apply alternative employee/stude
processes.
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a local educational agency (all incidents that occur on LEA
property)

» Also Includes locations, events, or circumstances over
which the recipient exercised substantial control ove
both the respondent and the context in which the séxual
harassment occurs






» Unwelcome conduct that is so severe, pervasive anc
objectively offensive that it effectively denies access; OR

» Sexual assault — forcible or nonforcible sex offense; OR

» Dating violence, domestic violence, or stalking.




on the "SPOO v Not SPOO Case Studies” (last
document).
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dating?

» Addressing non-forcible sexual violence.
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